
Senior Pastor Call Committee Report  
January 17, 2019 

The purpose of this report is to document the process and observations of our Senior Pastor Call 

Committee (“Committee”), which was established to develop and present a slate of candidates to the 

Voters Assembly for its use in issuing a call to serve as our next Senior Pastor.   

 

Background 

The calling of synodically-trained staff is governed by Article III, Section A of our Bylaws: 

The President shall appoint a call committee and its chairperson. This committee shall consist of 

at least six members from the Voters Assembly, one member of the Board of Lay Ministry, and 

one advisory (non-voting) member of the Executive Ministry Staff. In making appointments, 

every effort should be made to have representation from a cross section of the congregation. The 

members of this committee and its chairperson must be approved by the Board of Lay Ministry. 

This committee shall search for candidates from the names submitted by the congregation, 

Executive Ministry Staff, various offices of the Lutheran Church-Missouri Synod, etc. Any member 

of the congregation may submit names for consideration. This committee shall present a slate of 

candidates through the Executive Ministry Staff and the Board of Lay Ministry to the Voters 

Assembly. 

In response to Pastor Wirsing’s announced retirement, President Brett Bloebaum formed this 

Committee, which was approved by the Board of Lay Ministry (“BLM”) in April 2018: 

Gary Beland Teri Meismer 

Brett Bloebaum (advisory) John Peters 

Kevin Brown (chair) Kathryn Stalter 

Fred Giese Sara Verda 

Shawn Hoffmann (advisory) Mary Yoder 

 

Membership remained unchanged throughout this process and each member provided valuable input.  

Our Committee met in person approximately 20 times between May 2018 and January 2019.  We 

evaluated 27 nominees, whose names can be found in the Appendix. 

 

  

https://static1.squarespace.com/static/57ab92be5016e1a6713519b8/t/5aec9ca81ae6cfe286088f2d/1525456040804/Final%2BApproved%2BRevised%2BConstitution%2B%2BBylaws.pdf
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Process 

Here is a high-level list of the steps we undertook: 

 Solicited names from the congregation and Executive Ministry Staff (“EMS”);  

 Resolved a list of desired qualifications;  

 Coordinated with the Central Illinois District – LCMS (“CID”);  

 Evaluated pastors for qualifications and fit; 

 Conducted interviews;  

 Resolved our slate of candidates; and 

 Developed this report to memorialize our Committee’s work and observations. 

More information about each step is below. 

 

Solicited Names.  In accordance with our bylaws, our Committee sought nominations from our 

congregation and from EMS.  We sought congregational nominations for a six-week period from May 27 

through July 8.  We provided paper and electronic nomination options and made multiple 

announcements to the congregation during this time.  By July 8, we had received nominations for 21 

different pastors. 

Of these 21 pastors, we removed only those deemed ineligible by CID because they were not LCMS-

trained or they were trained as Specific Ministry Pastors.  Additionally, one nominated pastor advised us 

that he was not currently interested in pursuing this position.  We continued to evaluate all other 

pastors. 

 

Resolved Desired Qualifications.  During the six-week nomination process, our Committee worked to 

devise a list of desired qualifications to help us later evaluate specific candidates.  This list was informed 

by the Senior Pastor Job Description document, which was approved by EMS and BLM.  We used this list 

as a reference during our evaluation process. 

 

Coordinated with CID.  Once the nomination process was complete, our group decided to forward every 

eligible nominee to CID for further consideration; we did not remove any names.  We shared these 

names with CID President Mark Miller on July 30.  President Miller conferred with each candidate’s 

District President, allowing them the opportunity to remove names from further consideration.1  

President Miller timely responded on August 10, removing several names while adding several more for 

our consideration.   

                                                           
1 Reasons for District President removal included insufficient time in current position, the need to remain for 
mentoring of new associate, involvement in a building project, and perceived harm to the pastor’s current 
congregation. 
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President Miller provided us with available Pastoral Information Forms (“PIFs”) and Self-Evaluation Tools 

(“SETs”).  Generally speaking, PIFs contain biographical information and SETs contain each pastor’s 

written responses to a number of standard questions.  

 

Evaluated Pastors for Qualifications and Fit.  Our committee members reviewed PIFs and SETs 

individually and then met as a group to discuss observations.  After sufficient discussion we ranked 

pastors for purposes of interview selection.  We unanimously agreed to pursue interviews of five 

pastors, one of whom declined to be interviewed.   

 

Conducted Interviews.  Our Committee interviewed four pastors by videoconference, with each lasting 

approximately 90 minutes.  Our committee had previously met to develop general questions for all, as 

well as specific questions arising from our review and discussion of PIFs and SETs.  We debriefed 

immediately after each interview to capture observations while fresh in our minds.  We did not evaluate 

candidates relative to each other during this process. 

 

Developed Slate of Candidates.  Once all interviews were complete, we met to discuss candidates 

individually and relative to each other, both to determine their qualifications generally and the fit 

between their skills and our needs.  We resolved to include each candidate we felt could serve us well as 

Trinity’s next Senior Pastor; we did not target a specific number.  We unanimously agreed to 

recommend Pastors McBurney and Newell.  Similarly, we unanimously agreed not to recommend the 

other two interviewees.  We sought EMS and BLM approval, after which we shared this slate with the 

congregation. 

We are not sharing the names of the interviewees not further considered, nor of any nominee not 

selected, out of respect for their privacy.  As a reminder, these men did not apply for consideration as 

part of this divine call process.    

 

Summary of Process.  Our Committee received names of 27 pastors for consideration, worked through 

CID to both remove and add names, and reviewed information from CID.  We reviewed this information, 

unanimously agreeing on which pastors to pursue for interviews.   After interviews, we unanimously 

agreed to recommend this slate of candidates.  As a Committee, we firmly believe that we encouraged 

nominations as directed by our bylaws and that we prayerfully and appropriately evaluated each 

nominee.   

 

The remainder of this report will focus on our observations regarding Pastors McBurney and Newell.  

While not all such observations were unanimous, they each reflect at least strong Committee consensus. 
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Observations 

We begin by noting that Pastors McBurney and Newell each have many qualities that led us to conclude 

that either could succeed.  Before we discuss them individually, we felt it helpful to explain the qualities 

they jointly possess and which set them apart from other nominees.  Some observations reflect answers 

provided by the respective pastors (as opposed to those personally known to the Committee).  Sermons 

for Pastors McBurney and Newell can be found at http://www.knowthesavior.org/sermons-2/ and 

http://www.trinluth.org/sermons/, respectively. 

 

Common Observations 

 Are LCMS-ordained clergymen in good standing with LCMS 

 Believe in all aspects of LCMS doctrine 

 Focus on people 

o Feeding our members 

o Reaching outside our walls 

 Have confidence in laity to help lead the congregation 

 Believe in and demonstrate support of a day school 

 Are supportive of a team leadership approach 

 Are experienced with, supportive of, and effective in leading multiple styles of worship 

 Are skilled communicators in both individual and group settings 

 Possess comfort with and experience with leading through change 

 Recognize and would be prepared to face the challenge of succeeding a long-serving, loved 

Senior Pastor 

 Recognize the importance of setting and uniting a congregation around a common vision 

None of these pastor-specific observations found on the next page are intended to suggest any 

deficiency in the other candidate.   

The call decision is reserved for the Voters Assembly.  Accordingly, these observations should not be 

interpreted as suggesting any preference between these qualified candidates. 

 

  

http://www.knowthesavior.org/sermons-2/
http://www.trinluth.org/sermons/
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Pastor David McBurney 

 Is committed to visiting with staff and laity to understand our current environment before 

making significant changes 

 Demonstrated compassion in serving God’s people in times of need even when controversial 

 Reflected on the importance of seeking and connecting various demographics with the church 

 Is a deliberate, genuine, tactful communicator 

 Is a second career pastor with a background teaching communication skills at the college level 

 

Pastor Billy Newell 

 Has exuberance for sharing the Gospel 

 Led a committee to develop Trinity’s vision statement 

 Has a gift for strategic planning and tactics for implementation 

 Stressed the importance of technology as a strategic tool to reach people 

 Is familiar with the workings of Trinity and its future efforts  
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Appendix 

Following is a complete list of every pastor recommended to our Committee for consideration: 

Nominee Current Pastoral Call Location 

Rev. Charles (Chuck) Bahn Bloomington, IL 

Rev. Harold Bender West Allis, WI 

Rev. Daniel Bishop Pekin, IL 

Rev. Scott Bruick Seward, NE 

Rev. Michael Burdick Macomb, IL 

Rev. John Cordrey Spring, TX 

Rev. Mark Cutler Kalispell, MT 

Rev. Jeffrey Dukeman Gulfport, MS 

Rev. Mark Drews Mandan, ND* 

Rev. Matthew Henry Meridian, ID 

Rev. David Hinz Alexandria, MN 

Rev. Pete Imlah Lombard, IL 

Rev. Michael Klatt Columbus, NE 

Rev. Thomas Lange Concordia, MO 

Rev. David McBurney St. Louis, MO 

Rev. Bruce Milash Dundee, IL 

Rev. William Mueller Fort Wayne, IN 

Rev. William (Billy) Newell Bloomington, IL 

Rev. Scott Olbert Pittsburgh, PA 

Rev. Vince Putnam Delray Beach, FL 

Rev. Gregory Schlicker Owatonna, MN 

Rev. Randall Schlak Birmingham, MI 

Rev. Scott Schmieding St. Charles, MO 

Rev. Timothy Seban Cedarburg, WI 

Rev. Terry Strom Bloomington, IL 

Rev. James Thelan Tucson, AZ 

Rev. Andrew Thompson St. Paul, MN 

 

* - not current; indicates most recent call location 

 

 


